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Sound remuneration policy at Bell 
 

In this document, we describe how Bell Pension Consultants & Actuaries (“Bell”) implements the 

rules relating to sound remuneration policies. Bell’s remuneration policy is in line with the Financial 

Institutions Remuneration Policy Act, the requirements of the Financial Supervision Act and the AFM 

guidelines.  

1. Customer interest comes first 

Bell is an actuarial consulting firm with highly trained and experienced professionals. We add value 

by arranging pension matters for our clients in a clear and intelligent way. To deliver this added value, 

it is important that we can attract the best employees. This requires good remuneration. In doing so, 

we ensure that remuneration never creates incentives to provide advice that is not in the customer's 

interest. We feel responsible for clients' interests, and our clients can therefore count on our 

maximum commitment to achieving their intended goals. 

2. Remuneration policy at Bell 

Bell's remuneration policy, which applies to all employees except holiday workers, consists of four 

components: 

1) The fixed salary, including 8% holiday allowance 

2) The secondary benefits, such as a good pension scheme, disability insurance, training facilities, 

flexible working hours, etc. 

3) A variable remuneration 

4) The pleasure of working with and learning from great colleagues 

 

We have an annual evaluation meeting with each employee, during which we look back on the past 

year, set goals for the future and make commitments. During this conversation, the quality of service 

and the ability to empathise with the customer's wishes are central. Any increase in salary and 

variable remuneration to be received are also explained. 

 

The remuneration policy ensures, among other things, that at least 50% of the variable remuneration 

is based on qualitative, non-financial criteria. When determining the variable remuneration, the 

turnover achieved by the individual employee in any year is not taken into account. However, the 

remuneration is partially dependent on the joint results of Bell as a whole.  

 

The maximum amount of variable remuneration depends on the position of the employee. In 

principle, it amounts to a maximum of 20% of the employee's fixed remuneration on an annual basis. 

In exceptional cases, within the legal possibilities, a higher variable remuneration can be granted.  

 

Bell does not employ any employees who must be reported under the guidelines on the grounds that 

they earn more than €1 million a year. 


